
 

 

 More than one million Aboriginal 
peoples from diverse cultures and 
different linguistic groups live  
throughout Canada. As they have 
higher fertility rates than non-
aboriginals, their number is growing 
twice as fast the rest of the population. 

 
To value diversity is to: 

 Acknowledge and embrace individual 
differences 

 Promote equity 

 Be inclusive 

 Provide opportunities for everyone to 
reach their full potential 

These are the same values upon which 
the labour movement was built. 

Benefits of valuing diversity: 

 Helps to build and strengthen unions 
and the labour movement 

 Brings fresh and different ideas and 
perspectives into our organizations 

 Challenges stereotypes and thereby 
changes corresponding attitudes 

 Helps to eliminate discrimination within 
our organizations (discrimination which 
has legal implications for any 
organization) 

A common myth about diversity is that 
talking about and examining our 
differences encourages divisions . 
Divisions have always existed. Talking 
about them does not encourage 
divisiveness but instead brings them into 
the open and encourages positive 
change to begin. 

 
For more information: 
 

Alberta Federation of Labour 
Workers of Colour and 

Aboriginal Workers Committee 
10654 – 101 Street 

Edmonton, AB  T5H 2S1 
Phone: (780) 483-3021; Fax: (780) 484-5928 

Toll free: 1-800-661-3995 
E-mail: afl@afl.org 

On the web: www.afl.org 
 

 

Statement of Principles 
 
The Workers of Colour and Aboriginal 
Workers (WOCAW) Committee recognize 
that the economic, political and social 
systems have used racism as an ideology 
and economic tool to exploit cheap labour 
from these two communities. 
 
Aboriginal Workers recognize that these 
economic, political and social systems 
have plundered their traditional territories 
as well as their cultural and spiritual 
values. 
 
Workers of Colour and Aboriginal Workers 
recognize that the labour movement has 
inherited a portion of these racist attitudes 
and values that express themselves 
through exclusion and lack of visibility in 
the structure of unions.  
 

The WOCAW Committee 
commits itself to change these 
realities, fight racism and move 

toward total inclusiveness. 
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“ You can only protect your 
liberties in this world by 

protecting the other person’s 
freedom, you can only be free if I 

am free” 
Clarence Darrow 



 

 

(a) Represent the voices of rank and file 
union members in presenting 
Workers of Colour and Aboriginal 
Workers issues to the Executive 
Council.  

(b) Distribute information from the 
Executive Council to union members, 
through pamphlets, fact sheets and 
other publications. 

(c) Educate union members at all levels 
about those issues which are 
commonly called Workers of Colour 
and Aboriginal Workers’ issues but 
which, in reality, are workers’ rights 
and human rights issues. 

(d) Work with the AFL Human Rights 
and International Solidarity 
Committee in accordance with its 
terms of reference. 

(e) Address the issue of systemic 
discrimination against people of 
colour and work with all levels of 
unions to identify systemic barriers 
against all equity-seeking groups.  

(f) Encourage levels of participation by 
Workers of Colour and Aboriginal 
Workers in the AFL and its affiliates 
and raise awareness of where work 
needs to be done and allow Workers 
of Colour and Aboriginal Workers 
access to all levels of responsibility.  

(g) Address issues of under-employment 
for Workers of Colour and Aboriginal 
Workers. 

 
(h) Liaise with all equity-seeking 

committees. 
 
(i) Provides caucus opportunities to all 

AFL events. 
 
(j) Other issues or concerns regarding 

Workers of Colour and Aboriginal 
Workers. 

 
Unions and Diversity: 

How Tolerance, Respect, and Solidarity 
Can Build A Stronger Movement 

 
Diversity means difference . Diversity 
incorporates the principle that all workers 
should have equal rights, but rather than 
ignoring the differences between people, 
their differences should be recognised and 
respected. 
 

People are different in multiple ways. 
Some of the common dimensions of 
diversity are race, ethnicity, gender, sexual 
orientation, socio-economic status, culture, 
language, age, ability, religion, political and 
other beliefs. 
 

We cannot ignore that Canada’s 
population and workforce are growing 

more diverse. 
 
For example: 

 The Canadian population is comprised 
of individuals of more than 200 
different ethnic origins. In the past, a 
majority of immigrants were from 
European countries, but most now 
come from countries in South and 
Southeast Asia, the Middle East, the 
Caribbean, South and Central 
America, and Africa. In 2005, members 
of visible minorities accounted for more 
than 13% of the total Canadian 
population, and they are growing faster 
than the total population. 

 
 Sustained immigration is changing 

Canada's linguistic diversity. In 2003, 
44% of immigrants knew neither 
English nor French, and between 1996 
and 2001, the proportion of the 
population reporting a mother tongue 
other than English or French increased 
from 12.5% to 18%.  

 
 


